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A Framework of Trait Approach for Analysis of Political Leadership




The aim of this article is to construct the theory of political leadership by trait approaches 
of natural elements. Traditionally, there are two kinds of methods of analyzing the leadership 
if it says generally. First, it is a method of paying attention to leaderʼs nature, and a method of 
paying attention to the leaderʼs behavior in second. It is thought that the former is chiefly 
study results of the historical science and politics, and the essence of the leadership is leaderʼs 
natures. It is thought that the latter is chiefly study results of psychology and business 
administration, and that the essence of the leadership is the leaderʼs behavior and elements of 
his environment.
The research of both parties has developed independently up to now. Therefore, recognition 
only that the essence of leadership is either the nature or the action exists in the assumption. 
It is a mutually exclusive dichotomy discussion.
However, the feature of the behavior of a certain person depends on person in questionʼs 
character. Especially, a human element greatly influences political leadership. Because it is an 
exercise of public power, and the influence is immediate. Therefore, when political leadership 
is researched, it is necessary to integrate the trait theory and the behavior theory. And, it is 
consolidated in the research of the nature after all.
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国際政治学


































































（Structural Model in Ego States）」および「自














































































































Leader）」、「管理型リーダ （ーAdministrative or 































































































































































































































　　（≒ Free Child 気質）
ｂ：素直な創造性要素の割合
　　（≒ Adopted Child 気質）
ｄ：厳格な象徴性要素の割合
　　（≒ Critical Parent 気質）
ｅ：寛容な象徴性要素の割合
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存在するため、「中継ぎ役」の要素を有する政治
的リーダーの役割は重要である。
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独立変数（説明変数）間の相乗効果が個々の変数
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